
 
 
 
 

AGENDA 
 
MIDVALLEY IMPROVEMENT DISTRICT will hold their monthly Board of Trustees meeting at 4:00 
PM, Wednesday, May 16, 2018 at the District Office located at 160 East 7800 South.  The 
following will be on the agenda: 
 

1. AUDITOR’S REPORT – STEVE ROWLEY CPA (AUDITOR PARTNER) 
a. Audited Financial Statements for 2017 
b. Supplemental Report (ON Compliance and Internal Controls) for 2017 

 
2. PUBLIC COMMENT 

 
3. MINUTES OF PREVIOUS MEETING 

 
4. ATTORNEY REPORT 

a. Training and Discussion:  Utah Public Officers’ and Employees’ Ethics Act 
b. Update:  Other Pending Matters 

 
5. GENERAL MANAGER/ENGINEERING REPORT 

a. Vehicle Status – Update 
b. Selection of Engineering Firm(s) – Discussion, Direction, & Approval 
c. Future Planning – Discussion 

i. New Operator 
ii. User Fee and Impact Fee Facility Plan Updates 

iii. 2019 Slip-Lining Project 
iv. Sewer and Manhole Project 

d. Mobile Phone System - Discussion 
e. Update:  Other Pending Matters 

 
6. REVIEW, APPROVE AND RATIFY CASH DISBURSEMENTS 

 
7. OFFICE REPORT 

a. Update 
 



8. CHIEF FINANCIAL OFFICER  
a. Balance Sheet Report for March 31, 2018 – Discussion 
b. Profit & Loss – Comparison to Prior Year Report for 1st Quarter 2018 – Discussion 
c. Profit & Loss – Budget vs Actual Report for 1st Quarter 2018 - Discussion 
d. Financial and Accounting Matters 

 
9. SUPERVISOR’S REPORT 

a.  Construction in the District 
b. Update:  Other Pending Matters 

 
10. TRUSTEES 

a. Update:  Pending Matters 
 

11. CLOSED MEETING - Executive Session Pursuant to one or More Provisions of the 
Open and Public Meetings Act: 
a. Discussion of the character, professional competence, or physical or mental 
health of an Individual; 
b. Strategy session to discuss collective bargaining; 
c. Strategy session to discuss pending or reasonably imminent litigation;  
d. Strategy session to discuss the purchase, exchange, or lease of real property 
including water rights or water shares; 
e. Strategy session to discuss the sale of real property, including water rights or 
shares; 
f. Discussion regarding deployment of security personnel, devices, or systems; 
g. Investigative proceedings regarding allegations of criminal misconduct; and/or 
h. Discussion of protected procurement issues, including protected trade secrets. 
Resume Open Meeting – Announcement of purpose(s) of closed meeting  
 

ADJOURN 
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MIDVALLEY

IMPROVEMENT

DISTRICT



UTAH PUBLIC OFFICERS’ AND 

EMPLOYEES’ ETHICS ACT

U.C.A. § 67-16-1

 





PURPOSES

Set forth standards of conduct for officers and employees of . . . political subdivisions





PURPOSES (continued)

in areas where there are actual or potential conflicts of interest

between their public duties and their private interests





PURPOSES (continued)

The Legislature intends to:

promote the public interest and

strengthen the faith and confidence of the people of Utah in the integrity of their government





PURPOSES (continued)

The Legislature does not intend to:

deny any public officer or employee the opportunities available to all other citizens to acquire private economic or other interests

so long as this doesn’t interfere with the faithful discharge of public duties





TWO LEVELS OF REGULATION

GENERAL PROHIBITIONS – CRIMINAL VIOLATIONS

PROHIBITIONS – DISCLOSURES REQUIRED





GENERAL PROHIBITIONS

Standard of  proof: “Knowingly or intentionally violates . . . ”

Remedy required: “Shall be” dismissed from employment or removed from office 

Remedy required: criminal penalties . . .





GENERAL PROHIBITIONS
(continued)

Criminal penalties based on “value”:

If > $1,000 = 2nd degree felony

1-15 years  imprisonment & fine of $10,000

If > $250 and < $1,000 = 3rd degree felony

0-5 years imprisonment & fine of $5,000





GENERAL PROHIBITIONS
(continued)

If > $100 and < $250 = Class A Misdemeanor

Imprisonment up to 1 year & fine $2,500

If < $100 = Class B Misdemeanor

Imprisonment up to 6 months & fine $1,000





GENERAL PROHIBITIONS
(continued)

67-16-4  Improperly disclosing or using private, controlled, or protected information – Using position to secure privileges or exemptions – Accepting employment that would impair independence of judgment or ethical performance  (details to be discussed in a later meeting)





GENERAL PROHIBITIONS
(continued)

67-16-5  Accepting gift, compensation, or loan that is an “economic benefit tantamount to a gift”

67-16-5.3  Requiring donation, payment, or service to government agency in exchange for approval 





GENERAL PROHIBITIONS
(continued)

67-16-5.6  Offering donation, payment, or service to government agency in exchange for approval





GENERAL PROHIBITIONS
(continued)

67-16-9 Conflict of interests prohibited 



67-16-10 Inducing others to violate chapter      (* enhanced penalties where done in concert 2 or more other persons)





PROHIBITIONS –
DISCLOSURES REQUIRED
REMEDIES

For failure to disclose “unethical transactions” the agency:

Shall dismiss the officer or employee who “knowingly and intentionally violates” and

May rescind or void any contract without returning any part of the consideration received





DISCLOSURES REQUIRED (continued)

67-16-6 Receiving compensation for assistance in transaction involving an agency (details to be discussed in a later meeting)

67-16-7 Disclosure of “substantial interest” in a regulated business





DISCLOSURES REQUIRED (continued)

67-16-8 Participation in transaction involving business as to which public officer or employee has interest 






To be continued . . .


We will discuss details and examples of each violation in a later meeting
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